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OLYMPIA … Secretary of State Sam Reed today recognized public employees for saving state government more than $1.2 million in 2004. 
Reed awarded some 57 employees for their role in making government more efficient through the state Productivity Board, a program under the Office of Secretary of State. 
Each year the Innovation in State Government Awards ceremony recognizes government employees who submit cost-saving ideas.
Through the Productivity Board, public employees put their innovative, money-saving ideas to work to make government more efficient.

“Frontline employees know best how to improve government,” said Secretary of State Sam Reed.  “I commend these hard-working state workers who cut waste and improve customer service.”
Employees recognized at the Innovation in State Government Awards ceremony include: 

Suggestions with the greatest savings

· Department of Labor & Industries employee Gary Van Cleef suggested separating the agency’s Retrospective Insurance Rating account from one large account into two sub accounts.  This allows the agency to more accurately view and separate losses and premiums. The Department saved hundreds of thousands of dollars in the first year.  
First-year net savings: $305,000

· Department of Licensing employee Carol Cox suggested the State of Oregon collect its own fees on suspended driver licenses from tickets received in that state.  Prior, Washington state employees spent hours verifying license suspensions with Oregon and collecting the fees from Washington State citizens.   
First-year net savings: $135,389

· Department of Social and Health Services employee, Barry Somers suggested paying for only one credit report, to obtain information on non-paying parents instead of purchasing three different reports from the three main credit bureaus. 
First-year net savings: $71,965
· Higher Education Coordinating Board, a state agency charged by state law with representing the "broad public interest" in higher education, employee Carissa Glassburn suggested dropping the agency’s accounting service and have staff manage ‘collection status’ accounts internally. 

First-year net savings: $18,000


· Department of Health, employee, Bob Horner recommended the agency use a postcard instead of a formal letter for responding to public disclosure requests, which generated $10,256 in savings during the first year of implementation.
Learn more about the Productivity Board at www.secstate.wa.gov/productivityboard

